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TWIN FALLS COUNTY
invites applications for the position of:

Reserve Deputy
SALARY:

$12.50 - $12.50 Hourly

OPENING DATE: 03/05/19
CLOSING DATE: 12/31/19 10:00 PM
POSITION INFORMATION:
The Twin Falls County Sheriff's office is accepting applications for Reserve Deputy to fill current vacancies and to establish an
eligibility roster for future openings in the area of Reserves.
12 hour shifts, days vary.
Qualified applicants will be notified regarding testing dates and process. Because this is a continuous recruitment,
please note that you may not be notified immediately after applying. Applicants may be notified 30-45 days after
applying, and testing will occur 30 days after notification. Testing consists of physical agility and a written exam.
Study guides for the written exam are available for purchase at the Sheriff's office for an additional $15.00.
Apply ONLINE at www.twinfallscounty.org
JOB DESCRIPTION:
Deputies perform a wide variety of law enforcement, investigative, and public service duties intended to deter crime, apprehend and
prosecute criminals, help solve community problems, and otherwise promote a safe environment for the citizens of Twin Falls
County. Deputies must be able perform duties under various conditions some of which may be hazardous and under uncomfortable
circumstances.
DUTIES / RESPONSIBILITIES:
Enforces local and state laws;
Enforces or assists in enforcement of federal laws as requested or allowed by law;
Responds to and investigates disturbances, and other breaches of the peace;
Conducts interviews with witnesses, victims, suspects, and other persons;
Prepares reports for investigation, prosecution, and documentation purposes;
Serves arrest warrants and search warrants;
Administers emergency first aid;
Operates a motor vehicle, sometimes under hazardous or unusual circumstances;
Testifies in court on criminal and other duty related matters;
Responds to and assists with disaster and other critical incidents;
Performs essential duties as directed by supervisors, commanders, and the Sheriff;
Attends and participates in job related training;
Serves civil process and other documents as needed;
Assists people with information related to deputy position and department;
Assists citizens with finding solutions to problems and concerns;
Aids and participates in community oriented programs and activities;
Assists with other Sheriff's operations and duties when needed; and
Performs other duties as directed by supervisors, commanders, and the Sheriff.
QUALIFICATIONS:
Essential
Must be 21 years of age or older;
Have or be able to obtain a valid Idaho Drivers license;
Must have a high school diploma or equivalent;
Should have good verbal and written communications skills;
Does not have a history of felony arrests, serious misdemeanors, or excessive traffic offenses;
Be able to maintain proficiency in the use of firearms and other weapons;
Must be able to perform heavy lifting ( at least 70 lbs.), pushing, balancing, stooping, kneeling, crouching, crawling, standing,
reaching above the head, neck movement, walking, running, pulling, grasping, talking, hearing, normal vision (correctable),
and manual dexterity required to operate equipment and office machines;
Must have the ability to perform duties in a mentally and physically stressful environment;
Must have the ability to perform duties under life threatening conditions;
Be able to meet certification standards and obtain certification as set forth by Idaho Peace Officers Standards and Training and
Idaho law; and
Ability to successfully achieve established agency hiring standards.
Desirable
Previous law enforcement experience and certification;
Two years of college or more; and
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Active military service with an honorable discharge.
Desirable Character Qualities
Dependability- the ability to fulfill obligation even if it means unexpected sacrifice
Responsibility-knowing and doing what is expected
Initiative-recognizing and doing that which is expected without being instructed
Self Control-rejecting wrong desires and doing what is right in all areas
Truthfulness-earning future trust by accurately reporting past and present facts
Thoroughness-knowing what factors will diminish the effectiveness of the job if neglected
TWIN FALLS COUNTY SHERIFF EMPLOYMENT DISQUALIFIERS &
PHYSICAL FITNESS TEST / POST PHYSICAL FITNESS TEST BATTERY SCORING
Please follow the link below for a complete list of Sheriff's employment disqualifiers and POST Physical Fitness Test Battery Scoring.
http://www.twinfallscounty.org/files/hr/TWIN%20FALLS%20COUNTY%20SHERIFF%20EMPLOYMENT%20HIRING%20STANDARDS.pdf

If you need reasonable accommodation in participating in and/or completing the County's application process, contact
Human Resources at (208) 736-4174. For the hearing impaired, please contact Idaho Relay (TTY) at 1-800-377-3529.
Per Idaho Code, Title 65, Chapter 5, Twin Falls County will afford a preference to employment of veterans. If claiming
veteran’s preference, you must attach or otherwise submit a copy of your DD-214 to your application.
EEO / VETS / DRUG FREE WORKPLACE
APPLICATIONS MAY BE FILED ONLINE AT:
http://www.twinfallscounty.org
P.O. Box 126
Twin Falls, ID 83303
208-736-4174
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